
Greetings to the delegates and guests of our National 
Assembly. We are grateful for the privilege to serve our 
constituents, faithfully joining Jesus in his mission. As 
a national ministry partner, we take joy in the collab-
orative relationship shared with our MB family. Our 
staff are dedicated to serving you as a trusted financial 
and administrative resource. We are pleased to share 
our new mission statement, values, and 5-year strate-
gic plan, approved this spring by our board of directors. 
We are committed to ensuring the vitality and sustain-
ability of resources and continued service to our MB 
family. Thank you for your support and may God richly 
bless each of you. In Christ, Jason Krueger, Legacy CEO

W E  E X I S T  T O  P R O V I D E 
M I N I S T R Y- F O C U S E D  F I N A N C I A L 

S E R V I C E S  T O  FA C I L I TAT E 
K I N G D O M  G R O W T H .

Legacy serves as a resource to the conferences, churches, 
agencies, and employees of the Canadian Conference of 
Mennonite Brethren Churches. We provide payroll and 
accounting services, administer CCMBC’s group bene-
fits plan and pension plan, and offer lending and 
investment services. Our investors enable churches and 
pastors to have a presence in the communities they serve.

O U R  VA LU E S

W E  O P E R AT E  I N  D E P E N D E N C E  O N  G O D .  
We live in prayerful and obedient attentiveness to God – Father, Son, 
and Holy Spirit. We seek to glorify His name.

W E  S E R V E  O U R  M I N I S T R Y  PA R T N E R S .  
We support the charitable objectives of CCMBC as described in our 
Bylaws and in our Memorandum of Understanding with CCMBC. Our 
initiatives support and serve our ministry partners. 

W E  S T E WA R D  R E S O U R C E S  O N  G O D ’ S  B E H A L F.  
We exercise care and integrity as we oversee the funds and 
ministry assets entrusted to us. We demonstrate accountability and 
transparency in our reporting, policies, and actions.

WE PROVIDE H IGH- QUALIT Y,  PROFESSIONAL SERVICE . 
We serve MB churches, conferences, agencies, employees, and 
constituents responsibly and competently. 

W E  VA L U E  T H E  W E L L- B E I N G  O F  O U R  E M P L OY E E S .  
We support a flourishing workplace culture by attracting and retaining 
outstanding Christian talent. We provide opportunities for staff to 
learn and grow, give opportunity to leverage skills and spiritual gifts, 
offer inspirational leadership, provide rewarding compensation, and a 
team atmosphere to create consensus, direction, and momentum.



S T R AT EG I C  O B J EC T I V E S
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 � Establish and 
communicate a clear 
identity

 � Strengthen  
cybersecurity and 
information technology

 � Registered stewardship 
representatives

 � A broader range of 
administrative support

 � New series of notes and 
loan terms

 � A suitable and 
competitive pension plan

 � Implement fully 
integrated, cloud-based 
software solution

 � Establish capital 
adequacy policy

 � Expansion and diversity 
of the Legacy boards

 � Employee role 
descriptions and new 
director orientation 
package

 � Ongoing funding to 
CCMBC possible

 � Increase investor 
capital 33% to  
$200 million

 � Decision to pursue 
interdenominational 
lending

 � Elimination of related 
party obligation

 � Certified as a Thriving 
Christian Workplace

INVESTING IN KINGDOM GROWTH TOGETHER


